REGIONAL INFORMATION OFFICES 


The U.S. Department of ‘Labor operates through 10 regional offices located in major 
cities dcross the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one.of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 
Public Information Directors and the states in their regions: 
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FEDERAL EEO AGREEMENTS SIGNED 
BY COAL COMPANY, CONSTRUCTION FIRM 


WASHINGTON -- One of the nation's largest coal companies and a California con- 


struction firm have signed agreements with the federal government, settling charges 


of equal employment opportunity violations, the U.S. Department of Labor has announced. 


The agreements involve two federal government contractors: Consolidation 
Coal Company, headquartered in Pittsburgh, Pa., and Skipper and Company of 
Midway City, Calif. 

Under the terms of a conciliation agreement, Consolidation agreed to pay 
$370,000 to 78 women discriminated against through company hiring practices. 
The settlement is the largest ever made by a coal company under Executive 
Order 11246. 

The order prohibits employers with federal contracts and subcontracts 
from employment discrimination on the basis of race, color, sex, religion, or 
national origin. Employers are also required to take affirmative action to 
hire and promote members of the protected groups. 

Executive Order 11246 is enforced by the Office of Federal Contract 
Compliance Programs (OFCCP) in the Labor Department's Employment Standards 
Administration. 

A multi-million dollar contractor, Consolidation Coal agreed to award back 
pay for women who sought work in company mines in southern West Viroinia, 
Virninia, and Tennessee from 1972 through 1976. 

"This conciliation agreement is the beginning of what we hope will be 
a national trend toward contract compliance in the coal industry,” according to 
Assistant Secretary for Employment Standards Donald Elisburg. 

“Investigations of other coal companies are already underway, and additional 
ones are being planned,” he added. “In the coming months»we are looking forward 
to significant employment gains for minorities and women in this vitally 
important growth industry.” 


(MORE) 
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Consolidation Coal's agreement with the Labor Department is the result of 
an investigation by the Department of Interior, which formerly had compliance 
responsibilities for coal companies under Executive Order 11246. 
Effective Oct. 8, 1978, all enforcement for the order was shifted to OFCCP. 
The Interior Department's tentative agreement with Consolidation Coal wes 


subject to OFCCP approval. 


According to Weldon J. Rougeau, director of OFCCP, Consolidation Coal 


adopted an affirmative action program with a goal of filling over 20 percent of 


its miner trainee positions each year with women. 

In addition, the company also agreed to set aside special funds for a 
program to attract female applicants for miner trainee jobs. 

The agreement is in effect until December 31, 1980. 

The Labor Department's agreement with Skipper and Company followed an 
administrative complaint which the company received this past summer. The 
complaint cited violations of Executive Order 11246, including failure to have 
an acceptable affirmative action program. 

Companies with more than $50,000 in federal contract work and more 
than 50 employees must develop and implement such programs. 

Skipper and Company also failed to submit data required by the executive 
order and its implementing regulations. 

The firm held a $236,000 construction contract in 1976-77 with the U.S. 
Postal Service in Van Nuys, Calif. At present, however, it does no government 
contract work. 

Under the terms of its consent decree, Skipper and Company agreed to 
correct all deficiencies cited by OFCCP. It also agreed to submit overdue 
information on its utilization of minorities and women during the contract 


period, and to provide a list of all its subcontractors. 


(MORE) 
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The company must submit this information on time in future contract work 
and must abide by al] equal opportunity and affirmative action requirements 
under Executive Order 11246. 

Skipper and Company further agreed to extend its outreach, training and 
apprenticeship efforts for women and minorities, and to make certain that its 
personne] practices are not discriminatory. 


During the minimum four-year period that the consent decree is in effect, 


Skipper and Company must submit semi-annual reports to OFCCP detailing its 


compliance with the executive order and the consent decree. 
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400 JOBLESS TO LEARN SKILLED RAILROAD JOBS 

WASHINGTON -- The Southern Railway Company will train 400 economically disadvan- 
taged men and women in 13 states in skilled railroad occupations, Assistant Secretary 
of Labor Ernest G. Green has announced. 

Under a $366,905 on-the-job training contract with the U.S. Labor Department, the 
company will recruit and train jobless workers as locomotive engineers (176), freight 
and yard brakers (175), computer operators (6), data typists (35), and computer pro- 
grammers (9). 

About half of the trainees will be from minority groups and at least 10 
percent will be women, selected and trained from the states of: 

Alabama Indiana North Carolina 

Florida Kentucky Ohio 

Georgia Louisiana South Carolina 

Illinois Mississippi Tennessee 

Virginia 

Classes to augment the on-site training will vary from 4 to 12 weeks 
depending on the skill being provided during the one-year term of the contract 
ending Dec. 31, 1979. 

The department's Employment and Training Administration (ETA) defines an 
“economically disadvantaged" person as one who is a member of a family that (1) 
receives cash welfare payments; or (2) has a family income that, in relation to 
family size and location, represents 70 percent of the lower living standard 
budget issued by the department's Bureau of Labor Statistics or poverty levels 


(more) 
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established by the Office of Management and Budaet--whichever {s higher. 

The contract {s funded under Title III of the Comprehensive Employment 
and Training Act (CETA) which is administered by ETA. 

More than 2,800 people have been trained and placed under three previous 
contracts. In the previous contract, 417 persons, 217 of them minorities, com- 
pleted training and were retained. 

For further information about the contract, the contact is R.D. Hedberg, 
Southern Railway Co., 920 15th St., N.W., Washington, D.C. 20005, telephone (202) 
628-4460. 

The Federal representative assigned to the contract is Charles Easton, 


ETA Office of National Programs, telephone (202) 376-7136. 
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60 MINORITY JOBLESS TO PREPARE 
FOR APPRENTICESHIPS IN DELAWARE 


WASHINGTON -- The Delaware Plan, Inc., has received a $65,000 contract renewal 
to prepare 60 persons, primarily from minority groups, to pass apprenticeship tests in 
the state for openings in the skilled trades and crafts, Assistant Secretary of Labor 
Ernest G. Green has announced. 

Apprenticeship candidates, 10 percent of whom will be women, will be tutored 
up to 10 weeks to pass qualification tests for entry into apprenticeship. Where such 
opportunities ar. scarce, candidates will be assisted in entering other skilled trades 
in entry-level positions. Approximately 500 jobless persons will be provided 
educativnal and vocational services in the tutoring process. 


Since 1971, the Wilmington-based Delaware Plan has qualifed 262 persons between 


the ages of 18 and 50 for apprenticeship openings and other well-paying jobs. During 


the same period, the plan has provided approximately 3,400 other persons with a variety 


of services including help in obtaining a GED (General Educational Development) 


certificate, job counseling, and labor market information. 


The contract is funded under Title III of the Comprehensive Employment and 
Training Act (CETA) which is administered by the Labor Department's Employment and 
Training Administration (ETA). 

For further information about the contract, the contact {is Rick Wilford, Pro- 


ject Director, Delaware Plan, Inc., 79] Shipley St., Wilminaton, Nel. 19891, 
telephone (392) 654-5341-(refer to contract #99-9-177-01-2). 


The Federal representative assigned to the contract is Nancy Stano, ETA 
Office of National Programs, telephone (202) 376-7615. 
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SUPREME COURT PETITIONED 
FOR REVIEW OF BENZENE DECISION 

WASHINGTON -- The U.S. Department of Labor announced that the Solicitor General 
has petitioned the Supreme Court for a review of a lower court's decision which vacated 
the Occupational Safety and Health Administration's (OSHA) standard for worker exposure 
to benzene, a cancer-causing substance. 

The Justice Department asked for a writ of certiorari to the U.S. Circuit Court 
of Appeals for the Fifth Circuit, the court which struck down the OSHA standard on 
Oct. 5, 1978. The court decision effectively set aside the standard for the entire 
country on the grounds that the Secretary had not shown that the benefits to workers 
from the standard bore a “reasonable relationship" to its costs. 

Because a "safe" exposure level for carcinogens cannot be determined, OSHA has 
set standards limiting worker exposure to the lowest level feasible. Three other courts 
have sustained this approach in decisions on challenges to standards set for other 
cancer-causing agents--asbestos, viny] chloride, and coke oven emissions. 

The Labor Department's petition argues that in requiring cost-benefit comparisons 
the Fifth Circuit decision directly conflécts with the three earlier decisions. 

The petition was hailed by Eula Bingham,assistant secretary of labor for OSHA, 
as an “essential action in our continued effort to provide the maximum safety and 
health protection for American workers.” 

Benzene, with its many industrial uses, poses a potential risk to as many as 
629,000 employees in a number of occupations. It has been recognized as a poisonous 
chemical since the beginning of this century, and the latest scientific evidence reports 
a significant link between benzene exposure and the incidence of leukemia. 

The benzene standard, which was announced on Feb. 2, 1978, lowers workplace 
exposure to the chemical from 10 parts per million (ppm) to one ppm, averaged over an 
eight-hour period. The standard also prohibits eye and skin contact with liquid benzene, 


and requires employers to monitor and enforce the exposure levels. 


(More) 
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The final standard was never enforced, however, because of a stay issued by the 


Fifth Circuit Court of Appeals in response to a suit filed by the American Petroleum 
Institute and the National Petroleum Refiners Association. The stay was granted on 
March 14, 1978, the day after the standard was to become effective, and remained 


in force until the October decision. 
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$362,500 IN BACK PAY RECEIVED BY HANDICAPPED 
WORKERS FOR JOB BIAS CLAIMS 


WASHINGTON -- Qualified handicapped workers received over $362,500 in back pay 


during fiscal year 1978 to remedy job discrimination, Assistant Secretary of Labor 


for Employment Standards Donald Elisburg has announced. 

The back pay to 120 persons resulted from settlement of cases under Section 503 
of the 1973 Rehabilitation Act. 

The law prohibits federal contractors and subcontractors from employment dis- 
crimination against qualified handicapped persons. In addition, employers must also 
take affirmative action to hire and promote such persons. 

The Office of Federal Contract Compliance Programs (OFCCP) in the department's 
Employment Standards Administration is responsible for enforcing Section 503. 

"Back pay is one of many remedies used to compensate victims of unlawful job 
discrimination," Elisburg said. "Each year the amount of back pay awarded increases. 
In fiscal year 1977, for example, only 82 persons received $286,300 in back pay," 
he said. 

During the past year, there was also an increase of over 600 complaints filed 
with OFCCP. In fiscal vear 1978, 2.682 complaints were filed, compared to 2,000 in 
fiscal year 1977. 

The number of job discrimination complaints filed by Vietnam era veterans and 
disabled veterans also increased in Fiscal Year 1978. 

These veterans are protected from job discrimination by federal contractors 
and subcontractors under Section 402 of the Yietnam Era Veterans’ Readiustment 


-more- 
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Assistance Act of 1974. 


In fiscal year 1978, 660 complaints alleging violation of Section 402 were 


received by OFCCP, compared to 433 the previous year. 


Twelve veterans received $40,864 in back pay settlements in fiscal year 1978. 


The previous year eight veterans received $55,000 in back pay. 
OFCCP Director Weldon J. Rougeau said the recent reorganiZation of OFCCP improves 
the program's ability to enforce the laws protecting disabled workers and veterans. 
“There is now an integrated approach to enforcing all, EEO requirements for 
federal contractors, " Rougeau said. “This strengthened effort will result in in- 
creased job opportunities and remedies such as promotions, trairing opportunities 


and back pay," he added. 
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ADEA EXEMPTION GUIDELINES PROPOSLD 
FOR EXECUTIVE AND TENURED EMPLOYEES 


WASHINGTON -- The U.S. Department of Labor has announced proposed changes in the 
exemption status of two groups of employees under the Age Discrimination in Employment 
Act (ADEA). 

The guidelines, proposed by the department's Wage and Hour Division, explain 
the circumstances under which exemptions would apply to "certain executive and high 
policymaking employees and tenured employees at institutions of higher education." 

Effective Jan. 1, 1979. these executive, high policymaking and tenured employees 
are exempt from the act's prohibition against involuntary retirement if they are aged 


65 through 69. 


In addition, the maximum age of individuals in the private and non-federal 


public sectors protected by the act will be extended from age 65 to 70 under 1978 


amendments to the act. 
While the exemption for executives and high policymakers is a permanent one, 


the tenured employee exemption is scheduled to be repealed on July 1, 1982. 
Workers aged 40 to 65 are currently protected by the ADEA from arbitrary age 
discrimination in hiring, discharge, pay promotions and other aspects of employment. 
Assistant Secretary of Labor for Employment Standards Donald Elisburg said the 
interpretative changes are required by the 1978 ADEA amendments and were proposed 
to clarify various sections of the law. 
The exemption guidelines, which are part of the ADEA Interpretative Bulletin 
and regulations, were published in the Federal Register Dec. 12, 1978. 
Written comments on the proposals must be received by the Department of Labor 


-more- 
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no later than Feb. 12, 1979. 


A public hearing is scheduled for 10 a.m. on Jan. 8, 1979. The 


hearing will take place in Conference Room N-5437, A and B, U.S. Department of Labor, 


3rd St. and Constitution Ave. N.W., Washington, D.C. 20210. 


Copies of all comments may be examined during normal business hours in the 


office of the administrator, Wage and Hour Division (Room S-3502). 


The Wage and Hour Division is a part of the department's Employment Standards 
Administration. 


FOR FURTHER INFORMATION CONTACT: The Branch of Age Discrimination 


Wage and Hour Division 

U.S. Dept. of Labor 

3rd St. and Constitution Ave., N.W. 
Room S-3028 

Washington, D.C. 20210 

(202) 523-7640 


# # # 
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766,000 VETERANS PLACED IN JOBS DURING 1978 
WASHINGTON -- The federal-state employment service--the Job Service--placed 


766,000 veterans in jobs in fiscal year 1978, a 6 percent increase over the previous 


year, according to Assistant Secretary of Labor Ernest G. Green. 


Included in the total were nearly 49,900 disabled veterans, marking a 17 per- 
cent increase over the 42,909 placed in jobs last year. 

Green said the over-the-year improvement in placement rates (35%) was accomp- 
lished despite a decrease in the number of veterans registering for services at 
the nationwide network of 2,500 local Job Service offices. 

The number of veterans applying for service in FY 1978 dropped almost 10 
percent--2,362,000 in 1978 compared to 2,613,000 the year before. 

There was a 2 percent drop in the number of disabled veteran applicants-- 
140,000 in 1978 compared to 143,0N0 in 1977. 

Green said that while the 17 percent increase in the placement of disabled 
veterans in jobs could not be clearly identified as due to the work of the Disabled 
Veterans Outreach Program (NVOP) operating out of Job Service offices, “the higher 
percentages for this segment certainly indicates that some credit is due the DVOP." 

On the basis that the DVOP has proven itself, Green last week announced the 
Continuation of the program after its 18-month existence was due to expire. The 
proaram has about 2,990 disabled veterans stationed at Job Service offices, con- 
centrating on finding and placing jobless disabled veterans. 

Veterans counseled by the Job Service also showed significant improvement. 
Veterans counseled in 1978 totaled 220,000, a 13 percent increase over the previous 
year's 194,000. A total of 25,000 disabled veterans received counseling services, 


up 32 percent over the previous year's 19,000. 


The 766,000 veterans placed in jobs in 1978 represent veterans of all wars and 


time periods since World War I. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


The U.S. Employment Service and affiliated state agencies operate over 2.500 

local offices to serve those seeking employment and those providing it. 
### 

General services provided by the U.S. Employment Service include outreach, 
interviewing, testing, counseling, and referral to placement, training and other 
services in readying individuals for employment. 

# # # 

The U.S. Employment Service provides specialized services for various groups 
such as veterans, youth, older workers, the handicapped, rural residents and workers, 
and disadvantaged individuals, as well as employers. 

# # # 

The U.S. Employment Service provides services to veterans (with preference for 

disabled veterans) leading to employment and training. 
# # # 

The U.S. Employment Service provides services to youth, including counseling, 
testing, referral to training and other agencies, and job development and placement; 
these services are geared to both high school dropouts and graduates entering the 


labor market. 
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